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Tuesday, 20 November 2018

Dear Councillor

INDIVIDUAL CABINET MEMBER DECISIONS

Notice is hereby given that the following decisions made by a member of the cabinet will be
made on Wednesday, 28 November 2018.

1.

SKILLS@WORK (ESF PROGRAMME)

Division/Wards Affected: All Wards
CABINET MEMBER: County Councillor Sara Jones

AUTHOR: Richard Drinkwater

CONTACT DETAILS:

Tel: 07768 055283

E-mail: richarddrinkwater@monmouthshire.gov.uk

FEE INCREASE FOR FOSTER PANEL MEMBERS

Division/Wards Affected: All Wards
CABINET MEMBER: Councillor P Murphy

AUTHOR: Jane Rodgers
CONTACT DETAILS:

Tel: 01633 644054
E-mail: janerodgers@monmouthshire.gov.uk

Yours sincerely,

Paul Matthews
Chief Executive
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CABINET PORTFOLIOS

County
Councillor

Area of Responsibility

Partnership and
External Working

Ward

P.A. Fox
(Leader)

Whole Authority Strategy & Direction
CCR Joint Cabinet & Regional Development;
Organisation overview; Regional working;
Government relations; Public Service Board;
WLGA.

WLGA Council
WLGA
Coordinating Board
Public Service
Board

Portskewett

R.J.W. Greenland
(Deputy Leader)

Enterprise

Land use planning; Economy and Tourism;
Town Centre regeneration; Leisure; Cultural
services; ADM development.

WLGA Council
Capital Region
Tourism

Devauden

R.P. Jordan

Governance

Regulatory Committee Standards; Elections,
Democracy promotion and engagement;
Member Support; Council & Executive decision
support; Scrutiny; Law; Ethics & standards;
Audit; Whole authority performance; Whole
authority service planning & evaluation;
Regulatory body liaison; Development Control;
Building Control; Community Governanace;
Community Hubs inc Adult Education;

Cantref

R. John

Children & Young People

School standards; School improvement; School
governance; EAS overview; Early Years;
Additional Learning Needs; Inclusion; Youth
Service; Extended curriculum; Outdoor
Education; Admissions; Catchment areas; Post
16 offer; Coleg Gwent liaison

Joint Education
Group (EAS)
WJEC

Mitchel
Troy

P. Jones

Social Care, Safeguarding & Health
Children; Adult; Fostering & Adoption; Youth
offending service; Supporting people; Whole
authority safeguarding; Disabilities; Mental
health; Public Health; Health liaison

Raglan

P. Murphy

Resources

Finance; Information technology (SRS); Human
Resources; Training; Health & Safety;
Emergency planning; Procurement; Land &
buildings (inc. Estate, Cemeteries, Allotments,
Farms); Property maintenance; Digital office;
Commercial office.

Prosiect Gwrydd
Wales Purchasing
Consortium

Caerwent

S.B. Jones

County Operations

Highways maintenance, Transport, Traffic &
Network Management; Fleet management;
Waste including recycling; Public
conveniences; Car parks; Parks & open

SEWTA
Prosiect Gwyrdd

Goytre
Fawr




spaces; Cleansing; Countryside; Landscapes &
biodiversity; Flood Risk.

S. L. Jones

Social Justice & Community Development
Community engagement; Deprivation &
Isolation; Housing and homeless; Social
cohesion; Poverty; Equalities; Diversity; Welsh
language; Public relations; Trading standards;
Environmental Health; Licensing;
Communications

Llanover




Aims and Values of Monmouthshire County Council

Our purpose

Building Sustainable and Resilient Communities
Objectives we are working towards

Giving people the best possible start in life

A thriving and connected county

Maximise the Potential of the natural and built environment
Lifelong well-being

A future focused council

Our Values

Openness. We are open and honest. People have the chance to get involved in decisions
that affect them, tell us what matters and do things for themselves/their communities. If we
cannot do something to help, we’ll say so; if it will take a while to get the answer we’ll explain
why; if we can’t answer immediately we’ll try to connect you to the people who can help —
building trust and engagement is a key foundation.

Fairness. We provide fair chances, to help people and communities thrive. If something
does not seem fair, we will listen and help explain why. We will always try to treat everyone
fairly and consistently. We cannot always make everyone happy, but will commit to listening
and explaining why we did what we did.

Flexibility. We will continue to change and be flexible to enable delivery of the most
effective and efficient services. This means a genuine commitment to working with everyone
to embrace new ways of working.

Teamwork. We will work with you and our partners to support and inspire everyone to get
involved so we can achieve great things together. We don’t see ourselves as the ‘fixers’ or
problem-solvers, but we will make the best of the ideas, assets and resources available to
make sure we do the things that most positively impact our people and places.
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SUBJECT: Skills@Work (ESF PROGRAMME)
MEETING: Individual Cabinet Member Decision — ClIr Sara
Jones

DATE: 28t November 2018

DIVISION/WARDS AFFECTED: All

1. PURPOSE:

1.1 To provide a progress update on the European Social Fund (ESF) Skills@Work
programme following the initial Individual Cabinet Member Decision report in February
2017 and subsequently to request approval for the Council to participate in the delivery
of this regional funding opportunity.

2, RECOMMENDATIONS:

2.1 To approve the Council’s participation in the ESF funded Skills@Work programme.
2.2 To approve the appointment of annual fixed term officers, namely tutors, as required,
who will be 100% funded to deliver activity for the duration of the programme.

2.3 To utilise the existing Coleg Gwent franchise grant for match funding purposes for
which Coleg Gwent approval is in place.

3. KEY ISSUES:

3.1 As recognised in the operational programme of the ESF 2014 — 2020 programme
period, investing in skills is a key driver in the development of a modern knowledge-
based economy in responding and adapting to economic changes. There is a strong
correlation between qualification and skills and employment and earnings. For those
in part-time work who are more likely to have low skills, the role of skills development
in addressing in-work poverty is clear, particularly in up-skilling those with no or basic
skills in order to support them to progress within the labour market.

3.2 The purpose of this three year Skills@Work initiative is to increase the ownership of
generic, transferable skills at all levels from basic to level two, across the workforce of
the region, through community provision. Thereby improving the opportunities for
current low skilled workers, to sustain employment and increase earnings potential.

3.3 Community based provision will focus on supporting reluctant learners to engage with
flexible learning opportunities outside of the workplace and will offer a range of
provision including literacy, numeracy, ICT and other generic transferable skills
resulting in an eligible qualification from basic to level 2. Basic literacy, digital literacy
and numeracy skills acquisition will also form a key area to improve the mobility of the
workforce and sustainable employment.

3.4 The partners involved are Monmouthshire CC, Cardiff CC, and Newport CC (NCC).

The total value of the initiative is likely to be in excess of £2.5 million and we anticipate
a total delivery value of £555,769 for Monmouthshire, £274,665 to be derived from the
ESF contribution and a further £281,104 via match funding which will be drawn from
the Council’'s existing Coleg Gwent franchise agreement. Exact figures will be
confirmed once final approval is received by WEFO. Regular update reports including
staffing and financial arrangements, will be presented to the Economy and
Development Select Committee as the initiative progresses.
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4.1

5.2

EQUALITY AND FUTURE GENERATIONS EVALUATION (INCLUDES SOCIAL
JUSTICE, SAFEGUARDING AND CORPORATE PARENTING):

Summarised below for Members’ consideration from Future Generations Evaluation
located in Appendix A:

The Skills@Work programme will increase the ownership of generic, transferable skills
at all levels from basic to level 2 across the workforce of the region through community
provision, thereby improving the life chances for currently low skilled workers to sustain
employment and increase earnings potential. This regional programme will take a
strategic approach to ensure a clear focus and alignment to regional priorities such as
the LSkiP employment and skills plan and the Cardiff Capital Region.

OPTIONS APPRAISAL:

The initial proposal for this initiative was led by NCC in 2014 however due to
complications with Further Education institutions and the withdrawal of NCC as lead
sponsor, the initiative did not progress. Since then negotiations have been on-going.
A report was approved by Individual Cabinet Member Decision on the 15" February
2017 advocating that the Council assume the lead sponsor role in order for the initiative
to progress however since then NCC have taken back up the role of lead sponsor and
the programme details have been finalised.

Options Analysis
Option Benefits Risks Comments
Do nothing None identified Increased risk of | Limited offer of
currently low | learning
skilled workers | opportunities
failing to sustain | would continue
employment.
Implement e Over 1,000 | ¢ WEFO may | Programme may
programme citizens will withdraw finish earlier than
have funding due to | anticipated
opportunities to Brexit;
enhance their|e The Council
skills will assume full
e Over 1,000 will legal and
have an financial

opportunity  to

responsibility

sustain their for the entire
employment operation - an
and increase all partner
their  learning service level
potential agreement will

e Coleg Gwent be put in place
Franchise to mitigate any
funding is risks.

maximized by
its use at match
funding to
drawn in
additional funds
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6.1

7.2

7.3

7.2

8.1

EVALUATION CRITERIA:

An evaluation assessment has been included in Appendix B for future evaluation of
whether the decision has been successfully implemented. The decision will be
evaluated by Economy and Development Select Committee, which will make
recommendations regarding any proposed changes to Cabinet. An annual report will
be presented to Economy and Development Select Committee to review progress to
date.

REASONS:

As recognised in the ESF operational programme 2014 — 2020, investing in skills is a
key driver in the development of a modern knowledge-based economy and in
responding and adapting to economic changes. There is a strong correlation between
qualification and skills, employment and earnings, with those in part-time work more
likely to have low skills, emphasising the role of skills development in addressing in-
work poverty and up-skilling those with no or basic skills to support them to progress
within the labour market.

The project will utilise tutors from the existing pool of staff. The Council currently has
15 tutors on annual fixed term contracts who can and will deliver tuition for the project
as part of their commitment to deliver the Council’'s Coleg Gwent franchise provision.
The tutors will be 100% funded to manage and deliver activity for the duration of the
programme if however, additional tutors are required to ensure deliverability, and they
will be recruited accordingly.

The programme will be managed by the existing Community Learning Lead who will
take the lead role in coordinating the project, utilising the match funding to contribute
to their time as the project ‘dovetails’ into normal duties with regards to the
coordination/day to day management of the Council’s classes.

The project will engage with over 1,000 beneficiaries and we therefore anticipate direct
engagement of over 500 participants over the course of the programme, meeting the
following annual targets:

20, Employed, including self-employed participants with no formal qualifications —
male;

40, Employed, including self-employed participants with no formal qualifications —
female;

12, Employed, including self-employed participants with qualifications up to and
including a lower secondary education (ISCED 2) — male;

28, Employed, including self-employed participants with qualifications up to and
including a lower secondary education (ISCED 2) — female;

14, Employed, including self-employed participants with no formal qualifications
gaining an essential skills or technical or job specific qualification upon leaving — male;
28, Employed, including self-employed participants with no formal qualifications
gaining an essential skills or technical or job specific qualification upon leaving —
female;

8, Employed, including self-employed participants with up to and including a lower
secondary education (ISCED 2) gaining an essential skills or technical or job specific
qualification at lower secondary (ISCED 2) level upon leaving — male; and

20, Employed, including self-employed participants with up to and including a lower
secondary education (ISCED 2) gaining an essential skills or technical or job specific
qualification at lower secondary (ISCED 2) level upon leaving - female

RESOURCE IMPLICATIONS:

Although there are no cash implications for the Council for this initiative other than
match funding of management officer time ‘in-kind, when the offer of grant is accepted,
the Council will assume full legal and financial responsibility for the entire operation.
Therefore in order to mitigate any external risk an all partner service level agreement
will be put in place.
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10.

11.

12.

CONSULTEES:
Senior Leadership Team
Cabinet

Decision following presentation of Individual Cabinet Member report on 15"
February 2017:

Approved the request for MCC to act as lead sponsor in the ESF funded Skills@Work
programme which will include the use of MCC Officer time as match funding for the
initiative.

Approved the appointment of officers as required, 100% funded through ESF, to
manage and deliver activity for the duration of the programme.

BACKGROUND PAPERS:
a) Appendix A — Future Generations Evaluation
b) Appendix B — Evaluation Criteria

AUTHOR:
Richard Drinkwater

CONTACT DETAILS:
Email: richarddrinkwater@monmouthshire.gov.uk
Tel: 07768 055283
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Appendix B Evaluation Criteria — Cabinet, Individual Cabinet Member Decisions & Council

Title of Report: | SKILLS@WORK

Date decision was | 28th November 2018
made:

Report Author: | Richard Drinkwater

What will happen as a result of this decision being approved by Cabinet or Council?

Once approved regular six monthly progress reports will be presented to Economy and Development Select Committee to evaluate
progress and outcomes and an annual report will be presented to Cabinet.

What benchmarks and/or criteria will you use to determine whether the decision has been successfully implemented?

The Skills@Work programme is a partnership between Monmouthshire CC, Cardiff CC, and Newport CC, Newport CC. As the
programme is funded via the European Social Fund it will be monitored by WEFO and as it is also a regional programme, regular
reports will be considered by LSkiP and the Cardiff Capital Region Programme Board to ensure it has a clear focus and alignment to
regional priorities.

What is the estimate cost of implementing this decision or, if the decision is designed to save money, what is the
proposed saving that the decision will achieve?

Quarterly appraisals by the Newport CC, the lead sponsor and WEFO.
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Name of the Officer Cath Fallon

Phone no:07557 190969

E-mail: cathfallon@monmouthshire.gov.uk

Skills@Work (ESF Programme)

Name of Service: Enterprise and Innovation

Date: Future Generations Evaluation 9" November 2018

NB. Key strategies and documents that may help you identify your contribution to the wellbeing goals and sustainable
-u development principles include: Single Integrated Plan, Continuance Agreement, Improvement Plan, Local Development Plan,
g People Strategy, Asset Management Plan, Green Infrastructure SPG, Welsh Language Standards, etc
®
~t

Does your proposal deliver any of the well-being goals below?

Well Being Goal

Does the proposal contribute to this goal?
Describe the positive and negative impacts.

What actions have been/will be taken to
mitigate any negative impacts or better
contribute to positive impacts?

A prosperous Wales

Efficient use of resources, skilled,
educated people, generates wealth,
provides jobs

This proposal will increase the ownership of generic,
transferable skills at all levels from basic to level 2
across the workforce of the region through
community provision, thereby improving the
opportunities for currently low skilled workers to

sustain employment and increase earnings potential.

The programme will be regionally proofed by the
Learning, Skills and Innovation Partnership to
ensure the provision is aligned to the employment
& skills plan and as such relevant for the emerging
Cardiff Capital Region requirements.

A resilient Wales

N/A
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Well Being Goal

Does the proposal contribute to this goal?
Describe the positive and negative impacts.

What actions have been/will be taken to
mitigate any negative impacts or better
contribute to positive impacts?

Maintain and enhance biodiversity and
ecosystems that support resilience and
can adapt to change (e.g. climate
change)

A healthier Wales

People’s physical and mental
wellbeing is maximized and health
impacts are understood

|

N/A

Qafe and well connected

;B’ The provision will be community based and will have | To ensure the programme focuses on encouraging
GCDA Wales of cohesive communities the flexibility to respond to local need. community cohesion as one of its social drivers.
CDCommunities are attractive, viable,

A globally responsible Wales
Taking account of impact on global
well-being when considering local
social, economic and environmental
wellbeing

The programme will work to ensure high standards
are met and maintained that do not conflict with the
global drivers.

Any decisions taken will take into account global
and well-being issues as part of its day to day
processes.

A Wales of vibrant culture and
thriving Welsh language

Culture, heritage and Welsh language
are promoted and protected. People
are encouraged to do sport, art and
recreation

Equality and diversity is a cross cutting theme of the
ESF programme and as such will be integral to all
aspects of the programme.

All marketing and promotional materials will be
produced bilingually.

A more equal Wales

People can fulfil their potential no
matter what their background or
circumstances

Equality and diversity is a cross cutting theme of the
ESF programme and as such will be integral to all
aspects of the programme

With the ability to better market and understand
data there will be opportunities to target areas of the




Well Being Goal

Does the proposal contribute to this goal?
Describe the positive and negative impacts.

What actions have been/will be taken to
mitigate any negative impacts or better
contribute to positive impacts?

community that may not currently be aware of the
offer.

2. How has your proposal embedded and prioritised the sustainable governance principles in its development?

Sustainable Development
Principle

Does your proposal demonstrate you have met
this principle? If yes, describe how. If not explain
why.

Are there any additional actions to be taken to
mitigate any negative impacts or better
contribute to positive impacts?

Balancing short
term need with
long term and

fo o

The programme will be regionally proofed by the Learning,
Skills and Innovation Partnership to ensure that provision
is aligned to the employment & skills plan and also

.The employment and skills plan including the sectoral
analysis will be a key document in the development of the
business plan.

deliver objectives

Collaboration

;D planning for the relevant for the emerging Cardiff Capital Region
%g long Term  future requirements.
q Working together | This is a regional proposal with partners from all four SE MCC officers will be part of the pan Wales ESF Priority 2
with other Wales Regional Competitiveness Authorities. network consisting of regional leads of all ESF projects
H.‘ partners to operating in Wales.

Involving those
with an interest
and seeking
their views

V

Involvement

The provision will be community based and as such will be
able to engage with communities at a local level and
respond to localised need.

The engagement process will be constantly reviewed and
evaluated to ensure the views of all those who have an
interest are taken into account.




Sustainable Development

Does your proposal demonstrate you have met

Are there any additional actions to be taken to

occurring or

Principle this principle? If yes, describe how. If not explain mitigate any negative impacts or better
why. contribute to positive impacts?
Putting Investing in skills is a key driver in the development of a A regional strategic approach will ensure a clear focus
resources into modern knowledge-based economy and in responding and | and alignment to regional priorities and will also reduce
preventing adapting to economic changes. administrative costs enabling more of the funding to be
problems used on delivery.

Prevenfion  getting worse
The opportunity to develop a new way of delivering the offer | One of the key drivers of the offer is the promotion of

Considering and sustaining its long term future should give the culture and art and its revised staffing structure and key
impact on all opportunity to better connect wellbeing outcomes to other | developments will reflect that.
wellbeing goals | partners and bodies. The service contributes to the

i together and on | wellbeing goals and staff are to demonstrate and

SE other bodies understand their input into the wellbeing goals whilst also

(% Integration considering the impact.

S

3. Are your proposals going to affect any people or groups of people with protected characteristics? Please explain the impact, the

evidence you have used and any action you are taking below. For more detailed information on the protected characteristics, the Equality
Act 2010 and the Welsh Language Standards that apply to Monmouthshire Council please follow this
link:http://hub/corporatedocs/Equalities/Forms/Allltems.aspx or contact Alan Burkitt on 01633 644010 or

alanburkitt@monmouthshire.gov.uk

Protected
Characteristics

Describe any positive impacts your Describe any negative impacts What has been/will be done to
proposal has on the protected your proposal has on the mitigate any negative impacts or
characteristic protected characteristic better contribute to positive
impacts?
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Protected
Characteristics

Describe any positive impacts your
proposal has on the protected
characteristic

Describe any negative impacts
your proposal has on the
protected characteristic

What has been/will be done to
mitigate any negative impacts or
better contribute to positive
impacts?

Age

Consider the impact on our community in relation
to this e.g. how do we engage with older and
younger people about our services, access
issues etc. Also consider what issues there are
for employment and training.

n/a

n/a

Disability

What issues are there are around each of the
disability needs groups e.g. access to
buildings/services, how we provide services and
the way we do this, producing information in
alternative formats, employment issues.

n/a

n/a

T "\RV\ ]

geender

Preassignment

D
—
—

Consider the provision of inclusive services for
Transgender people and groups. Also consider
what issues there are for employment and
training.

n/a

n/a

Marriage or civil
partnership

Same-sex couples who register as civil partners
have the same rights as married couples in
employment and must be provided with the
same benefits available to married couples, such
as survivor pensions, flexible working,
maternity/paternity pay and healthcare insurance

n/a

n/a

Pregnancy or
maternity

n/a

n/a




Describe any positive impacts your

Describe any negative impacts

What has been/will be done to

Protected proposal has on the protected your proposal has on the mitigate any negative impacts or
Characteristics characteristic protected characteristic better contribute to positive
impacts?

Race n/a n/a
;E?eligion or Belief n/a n/a
«@
®
|._\
N

Sex n/a n/a

Sexual Orientation n/a n/a




Describe any positive impacts your

Describe any negative impacts

What has been/will be done to

Protected proposal has on the protected your proposal has on the mitigate any negative impacts or
Characteristics characteristic protected characteristic better contribute to positive
impacts?
n/a n/a

Welsh Language

4. Council has agreed the need to consider the impact its decisions has on important responsibilities of Corporate Parenting and
safeguarding. Are your proposals going to affect either of these responsibilities? For more information please see the guidance
http://hub/corporatedocs/Democratic%20Services/Safeguarding%20Guidance.docx and for more on Monmouthshire’s Corporate

Parenting Strategy see http://hub/corporatedocs/SitePages/Corporate%20Parenting%20Strategy.aspx

Describe any positive impacts your
proposal has on safeguarding and

Describe any negative impacts
your proposal has on safeguarding

What will you do/ have you done
to mitigate any negative impacts

;E corporate parenting and corporate parenting or better contribute to positive
2 impacts?
i | Safeguarding Safeguarding is about ensuring that everything n/a
do is in place to promote the well-being of children
and vulnerable adults, preventing them from
being harmed and protecting those who are at
risk of abuse and neglect.
Corporate Parenting n/a n/a

5. What evidence and data has informed the development of your proposal?
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This report is founded upon the following:

o ESF Operation Programme for East Wales for the 2014 — 2020 Programming period
e The Learning Skills and Innovation Partnership employment and skills plan 2016
e The Economic Prioritisation Framework

6. SUMMARY: As a result of completing this form, what are the main positive and negative impacts of your proposal, how have
they informed/changed the development of the proposal so far and what will you be doing in future?

The Skills@Work programme will increase the ownership of generic, transferable skills at all levels from basic to level 2 across the workforce of the region
through community provision, thereby improving the opportunities for currently low skilled workers to sustain employment and increase earnings potential.

This regional programme will take a strategic approach to ensure a clear focus and alignment to regional priorities such as the LSiP employment and skills
plan and the Cardiff Capital Region.

T
8. ACTIONS: As a result of completing this form are there any further actions you will be undertaking? Please detail them below, if
D
|_\

applicable.
What are you going to do When are you going to do it? Who is responsible Progress
Regional proofing by LSiP April 2017 Cath Fallon
Approval of the Skills@Work November 2018 Richard Drinkwater
programme
Regional project delivery to December 2018 Richard Drinkwater

commence

8. MONITORING: The impacts of this proposal will need to be monitored and reviewed. Please specify the date at which you will
evaluate the impact, and where you will report the results of the review.

The impacts of this proposal will be evaluated on:

On going




9. VERSION CONTROL: The Future Generations Evaluation should be used at the earliest stages of decision making, and then
honed and refined throughout the decision making process. It is important to keep a record of this process so that we can

demonstrate how we have considered and built in sustainable development wherever possible.

Version | Decision making stage Date considered Brief description of any amendments made following
No. consideration
1 IMD 15" February 2017
2 IMD 28t November
2017

GT obed
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SUBJECT: FEE INCREASESE FOR FOSTER PANEL MEMBERS

MEETING: Individual Cabinet Member
DATE: 9t November 2018
DIVISION/WARDS AFFECTED: All

1. PURPOSE:

e To propose a fee increase for foster panel members
e To provide a context and case for why this proposal is made.

2. RECOMMENDATIONS:

Individual member approval is sought to bring Monmouthshire’s Panel Member fees in line with
other Local Authority areas in Gwent by increasing fees/expenses to Foster Panel members as
follows:

¢ Panel Chair (& Vice Chair if deputising) - £300 per session (increase of £25 per session)

¢ Vice Chair - £150.00 per session (increase of £120.00 per session)

¢ Independent members £75 per session plus mileage.

3. KEY ISSUES:

Monmouthshire Fostering Panel is the mechanism via which recommendations are made for the
approval of foster carers, both kinship carers and generic foster carers. The panel is set up under
Fostering Regulations and currently comprises:
o 1 x Panel Chair
1x Vice Chair
5 x Independent members
2x Social Work staff
1x elected member

0O O O O

Currently Panel Members receive the following expenses for attendance at Fostering Panel
o Panel Chair (Vice Chair if deputising) - £275.00 per half day session
o Vice Chair & Independent Panel members - £30.00 per half day session

These payments appear to be out of line with payments made to panel members, not only by
Independent Fostering Agencies, but also with other Local Authorities within Gwent as illustrated
below.

o Torfaen Payments — £300 Panel chair & £100 Independent per session
Caerphilly payments - £300 panel chair & £150.00 vice chair & £50 Independents per
attendance

o Blaenau Gwent - £300 Panel Chair & £50 Independent members, per half day
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o Newport City Council - £300 Panel Chair & £100 Independent members, per half day
Recruiting to panel members is not an easy task and there is competition between agencies.
Panel members are well aware of the fees and expenses offered by other agencies and have
raised this as an issue.

The number of panels required and the number of cases presented at each panel correlates to
the number of cases within a legal framework. In some cases there will be a number of potential
carers that might need to be approved ‘just in case’ they prove to be the best permanency option
for a child. The increased numbers of child protection and court work within the service has
placed additional pressure on the Foster Panel.

The success of the fostering project in attracting generic carers to look after Monmouthshire
children, whilst welcomed, also adds to the numbers of cases needing to go to panel.

Having sufficient panel members to ensure that panels are quorate and can operate effectively is,
therefore, critical to Children’s Services to ensure that:

o The service can meet court deadlines in respect of the approval of potential carers

o Any delay in the approval of generic carers is minimised.

4, OPTIONS APPRAISAL

The option to leave the fees and expenses as they are include:

o Loss of Foster Panel Members who move to other panels for greater reward

o Loss of experienced Panel Members, affecting level of expertise which is brought to bear
in decision making

o Delay in approval of Foster Carers, due to delay in recruiting new membership to Panel

o Inability to recruit new Panel Members

o Failure to reach our recruitment targets of 6 additional Generic Households approved
during 2018-2019.

This option is therefore not recommended.

Some options regarding the level of fee increase was considered, however, the recommendation
was made to bring us into line with other Local Authorities.

5. EVALUATION CRITERIA

The proposal will be evaluated through the level of turnover of panel members and / or the
number of vacancies and our ability to recruit.

Individual panel members receive an annual appraisal.
6. REASONS:

Increasing Foster Panel Member fees will help mitigate the risks of the service having an
insufficient pool of panel members.
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Sufficiency of panel members is critical to core business in respect of our ability to meet court
imposed deadlines and meet our own targets regarding the Fostering Project (increasing the pool
of generic carers).

7. RESOURCE IMPLICATIONS:

Based on the assumption of a maximum of 18 half day panels per year and the same level of
Panel Members as current, the proposal represents an increase in costs to the authority as

follows:.

o Current costs of 18 fostering panels per year = £8,190.00.
o Estimated costs of proposed new fees for 18 Panels a year = £18,100.00

As it is unlikely that we will ever reach 18 fostering panels a year (as evidenced by current spend
on panel), this figure very much represents a maximum spend and in reality is likely to be much

reduced (ie less panels per year and not all Independent panel members attend all panels).

In setting the 2018/19 Children’s Services budget, this cost increase of £9,910 was anticipated
and as such an allowance has been made to fund this proposal.

8. WELLBEING OF FUTURE GENERATIONS IMPLICATIONS (INCORPORATING
EQUALITIES, SUSTAINABILITY, SAFEGUARDING AND CORPORATE PARENTING):

This proposals accords with the intentions of the Corporate Parenting strategy regarding local
sufficiency of foster carers and in support kinship arrangements for children where this is safe to
do so.

9. CONSULTEES:

Fostering Team Manager

Fostering Panel Members

DMT

10. BACKGROUND PAPERS:

None

11. AUTHOR:

Jane Rodgers

12. CONTACT DETAILS:

Tel: 01633 644054
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E-mail: janerodgers@monmouthshire.gov.uk
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Phone no:01633 644054
E-mail:Jane Rodgers

Name of the Officer completing the evaluation Please give a brief description of the aims of the proposal

Jane Rodgers Fee increase for fostering panel members

Fostering Panel — Children’s Services 9th Nov 2018

Nameof Service Date Future Generations Evaluation form completed

NB. Key strategies and documents that may help you identify your contribution to the wellbeing goals and sustainable

&g abed

with suggestions of how to mitigate negative impacts or better contribute to the goal.

development principles include: Single Integrated Plan, Continuance Agreement, Improvement Plan, Local Development Plan,
People Strategy, Asset Management Plan, Green Infrastructure SPG, Welsh Language Standards, etc

Does your proposal deliver any of the well-being goals below? Please explain the impact (positive and negative) you expect, together

Does the proposal contribute to this goal?

What actions have been/will be taken to

Maintain and enhance biodiversity and
ecosystems that support resilience and
can adapt to change (e.g. climate
change)

Well Being Goal Describe the positive and negative impacts. mitigate any negative impacts or better
contribute to positive impacts?

A prosperous Wales Ensures panel members are appropriately supported

Efficient use of resources, skilled, to enable them to fulfil their role as approving foster

educated people, generates wealth, carers.

provides jobs

A resilient Wales Neutral contribution




Well Being Goal

Does the proposal contribute to this goal?
Describe the positive and negative impacts.

What actions have been/will be taken to
mitigate any negative impacts or better
contribute to positive impacts?

A healthier Wales

People’s physical and mental
wellbeing is maximized and health
impacts are understood

Fostering supports children and young people who
have experience abuse or neglect to get a good start
in life and improved their health and resilience long
term.

A Wales of cohesive communities
Communities are attractive, viable,
safe and well connected

Fostering supports children and young people to
remain close to their homes and communities

A globally responsible Wales
Taking account of impact on global
well-being when considering local
social, economic and environmental

Neutral contribution

recreation

are promoted and protected. People
are encouraged to do sport, art and

TOwellbeing

@A Wales of vibrant culture and Fostering supports children and young people
(®dthriving Welsh language to remain close to their homes and communities
5§Cu|ture, heritage and Welsh language

A more equal Wales

circumstances

People can fulfil their potential no
matter what their background or

Fostering Supports children and young people with

complex needs and vulnerabilities to reach their potential

2. How has your proposal embedded and prioritised the sustainable governance principles in its development?

Sustainable Development
Principle

Does your proposal demonstrate you have met
this principle? If yes, describe how. If not explain
why.

Are there any additional actions to be taken to
mitigate any negative impacts or better
contribute to positive impacts?




Sustainable Development Does your proposal demonstrate you have met Are there any additional actions to be taken to

Principle this principle? If yes, describe how. If not explain mitigate any negative impacts or better
why. contribute to positive impacts?

Balancing short term | Builds sustainable services for the longer term

& need with long term

and planning for the
teng e future

Working together Working with independent panel members to suppor the
P=a\ with other partners to | service
deliver objectives

Collaboration

Involving those with | Panel members consulted
an interest and
W’ seeking their views

Invelvement

§o) Putting resources Fostering supports children and young people to reach their
ég into preventing potential and prevent escalation of need.

(¢0) problems occurring

E}I)anﬁm or getting worse

Fostering supports well-being goals (emotional, psychological and
Considering impact | physical well-being) for some of the most vulnerable children and
on all wellbeing young people in the county.

goals together and
on other bodies

Integration

3. Are your proposals going to affect any people or groups of people with protected characteristics? Please explain the impact, the
evidence you have used and any action you are taking below. For more detailed information on the protected characteristics, the Equality
Act 2010 and the Welsh Language Standards that apply to Monmouthshire Council please follow this
link:http://hub/corporatedocs/Equalities/Forms/Allltems.aspx or contact Alan Burkitt on 01633 644010 or
alanburkitt@monmouthshire.gov.uk



http://hub/corporatedocs/Equalities/Forms/AllItems.aspx
mailto:alanburkitt@monmouthshire.gov.uk

Describe any positive impacts your

Describe any negative impacts

What has been/will be done to

Protected proposal has on the protected your proposal has on the mitigate any negative impacts or
Characteristics characteristic protected characteristic better contribute to positive
impacts?
Age Age 8 — 18 plus
Disability Fostering placements are matched to the needs
and individual characteristics of each child. We
continually seek to approve prospective carers
from a wide range of backgrounds and cultures
so that we can ensure that the best match is
made. On placement we support carer to meet
the identify and cultural needs of each child.
Gender As Above
reassignment
) arriage or civil N/A
@partnership
(¢))
&Pregnancy or N/A
maternity
Race AS above
Religion or Belief As above
Sex As Above
Sexual Orientation | As Above




Protected
Characteristics

Describe any positive impacts your
proposal has on the protected
characteristic

Describe any negative impacts
your proposal has on the
protected characteristic

What has been/will be done to
mitigate any negative impacts or
better contribute to positive
impacts?

Welsh Language

We actively seek foster carers who can offer
placements to welsh speaking children.

4. Council has agreed the need to consider the impact its decisions has on important responsibilities of Corporate Parenting and
safeguarding. Are your proposals going to affect either of these responsibilities? For more information please see the guidance
http://hub/corporatedocs/Democratic%20Services/Safeguarding%20Guidance.docx and for more on Monmouthshire’s Corporate

Parenting Strategy see http://hub/corporatedocs/SitePages/Corporate%20Parenting%20Strategy.aspx

Describe any positive impacts your
proposal has on safeguarding and
corporate parenting

Describe any negative impacts
your proposal has on safeguarding
and corporate parenting

What will you do/ have you done
to mitigate any negative impacts
or better contribute to positive
impacts?

| B "\RV\ ]

o}

gSafeguarding
D
N

The panel process scrutinizes the
suitability of foster carers and links
directly with safeguarding.

~Corporate Parenting

A well functioning fostering panel
supports the aims of the corporate
parenting strategy.

5. What evidence and data has informed the development of your proposal?

Review of current fees against other LAs within the Gwent area



http://hub/corporatedocs/Democratic%20Services/Safeguarding%20Guidance.docx
http://hub/corporatedocs/SitePages/Corporate%20Parenting%20Strategy.aspx

6. SUMMARY: As a result of completing this form, what are the main positive and negative impacts of your proposal, how have
they informed/changed the development of the proposal so far and what will you be doing in future?

Positive impact: a well-functioning fostering panel is critical to supporting fostering services to meet the needs of the most
vulnerable children in Monmouthshire.

7. ACTIONS: As a result of completing this form are there any further actions you will be undertaking? Please detail them below, if
applicable.

What are you going to do When are you going to do it? Who is responsible Progress
O
D
®
) )
oo
8. MONITORING: The impacts of this proposal will need to be monitored and reviewed. Please specify the date at which you will

evaluate the impact, and where you will report the results of the review.

The impacts of this proposal will be evaluated on: Monitoring through indivudal panel reviews and through the
fostering project in terms of the ability of panel to make
recommendations re foster carer approval.

9. VERSION CONTROL: The Future Generations Evaluation should be used at the earliest stages of decision making, and then
honed and refined throughout the decision making process. It is important to keep a record of this process so that we can
demonstrate how we have considered and built in sustainable development wherever possible.



Version
No.

Decision making stage

Date considered

Brief description of any amendments made following
consideration
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